


2 Gender bias in workplace culture curbs careers

The view of senior women 
is hardened by experience
81% of senior female employees say 
their workplace culture presents 
career advancement challenges for 
women. This compares with 72% 
of junior female employees reporting 
these challenges. Indeed, as many 
as 50% of senior female employees 
report they face these challenges 
‘always’ or ‘often’.

Women of colour report 
greater barriers to 
career advancement
56% of women from a Black, 
Asian and min- ofomae
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Top seven manifestations of career  
challenges arising from gender bias
Guided by a literature review of previous academic 
research4, the study asked participants to rank 
seven specific examples of gender bias in order 
of priority for immediate action. Both male and 
female UK employees prioritised women being 

judged more negatively when they behave in 
the same way as men and stereotypical views 
about women’s traits inhibiting women’s potential 
promotion into leadership positions as the most 
important issues for their organisation to address.

http://www.murrayedwards.cam.ac.uk/news/collaborating-with-men-report-talks-about-changing-workplace-culture
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What next?
Change requires greater awareness of everyday 
sexism in the workplace. We can all take 
responsibility for starting conversations and 
finding answers. Good communication is key.

http://www.murrayedwards.cam.ac.uk/about/Collaborating-with-Men

